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OAKLAND SMALL BUSINESSMAN NAMED 
TO KEY U.S. LABOR DEPARTMENT POSITION 


SAN FRANCISCO -- The U.S. Department of Labor has announced 
the appointment of Samuel J. Wallace, an Oakland small business 
owner, as the Secretary of Labor's personal representative in the 
Western and Pacific States. 


Wallace, 40, founded and operated a market research and 
advertising company in Oakland and last year launched a 
management consulting firm with offices in Los Angeles and 
Washington, D.C. 


His government appointment was made in Washington, D.C., by 
Labor Secretary Elizabeth Dole. 


"Sam Wallace will play an important role for the Labor 
Department in serving as a focal point for workers, management, 
elected officials and others as we prepare our workforce for the 
skill demands of the '90s," Dole said. "His background and 
training in business and finance bring a valuable perspective to 
our Labor Department team." 


Wallace, one of ten secretary's representatives based 
in principal cities across the U.S., is responsible for the 
states of Arizona, California, Hawaii and Nevada plus the Pacific 
Islands. His office here is in the department's Region IX 
headquarters building at 71 Stevenson St. 


Wallace started Xodex Enterprises Ltd., a market research/ 
advertising firm, in 1979 after spending three years with the 
Clorox Co. in Oakland working on new product development and 
acquisitions and mergers. The new company, Williams & Wallace 
Co., was formed to do management consulting in the areas of the 
environment and water research. 


A native of Brooklyn, Wallace received a B.A. degree in 
finance from Howard University in 1971 and earned a master's 
degree in finance and marketing from Columbia University in 1973. 
After graduation, he began his business career at Proctor & 
Gamble in Cincinnati in the brand management and marketing field, 
leaving in 1975 for Clorox and Oakland. 


-more~- 





BLACK NEWS DIGEST 1/22/90 
OAKLAND POSITION P. 2 


Long active in minority business, cultural and civic 
affairs, Wallace was the elected chair of the Minority Council of 
the White House Conference on Small Business in 1984 and 1986. 

He also served two terms in 1984-85 as president of the San 
Francisco Bay Area chapter of the U.S. Black Chamber of 
Commerce. 


Locally he is a member of the Bay Area Black United Fund, 
the United Negro College Fund, the Sickle Cell Anemia Research 
and Education Foundation, the Bay Area Purchasing Council, and 
the Kappa Alpha Psi Fraternity. 


During his college years, Wallace was appointed to the 
Commission on Campus Unrest by former President Richard Nixon and 
served 1971-72. He also was listed in Who's Who in U.S. Colleges 
and Universities those years and was named to the Who's Who in 
American Small Business in 1981-82 and 1986-87. 


Wallace makes his home in Oakland. He assumed his new 
duties at the Labor Department on Dec. 4, 1989. 


# # # 
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STUDY FINDS CHILD CARE LIABILITY INSURANCE AVAILABLE, 
AFFORDABLE FOR ON OR NEAR-SITE CHILD CARE 


WASHINGTON -- A report released by Secretary of Labor 
Elizabeth Dole found that the child care liability insurance 
market is working well in providing liability insurance to 
employers with on-site or near-site child care. The Child Care 
Liability Task Force report, which was delivered to President 
Bush, concluded that there is currently no significant impediment 
to employers obtaining or affording child care liability 
insurance for on-site or near-site child care. However, there 
clearly is a perception among those employers who do not provide 
child care services that potential liability represents a serious 
hindrance in their decisions about establishing on-site or near- 
site care centers. 


"I am pleased to know that employers, for the most part, are 
able to obtain liability insurance for on-site or near-site child 
care centers," Secretary Dole said. "The benefits of employer- 
assisted child care are tremendous for both employers and 
employees. It is my hope that this information will ease the 
concerns of employers considering setting up an on-site or near- 
site center, so they and their employees can benefit by making 
work and family responsibilities compatible rather than 
conflicting demands," Secretary Dole said. 


The task force report stated that caution should be 
exercised in concluding that this favorable environment is 
applicable to other segments of the child care market, e.g., 
family day care centers and centers that are not employer- 
sponsored, since many respondents indicated the contrary. 


The Bureau of Labor Statistics predicts that women will 
account for nearly two-thirds of the net increase in the labor 
force in the next decade. This major demographic change will 
make it critical for employers to become involved in the 
provision of child care. 


In his budget last year, President Bush directed the 
Secretary of Labor to conduct a study to determine whether market 
barriers or failures are preventing employers from obtaining the 
liability insurance necessary to provide child care on or near 
their employees' worksite. The task Force on Child Care 
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Liability Insurance, formed in March, 1989, gathered and analyzed 
data about the supply of and demand for employer-sponsored child 
care liability insurance, the nature of the insurance industry, 
the types of claims filed against child care providers, and state 
and federal actions which affect the child care liability 
insurance market. Information was collected from a Department of 
Labor notice in the Federal Register, interviews, anecdotal 
information, and a limited body of data. The task force was 
chaired by Debra R. Bowland, acting director of the Labor 
Department's Women's Bureau. 


The study found that employers who maintain on-site or near- 
site child care centers perceive that liability is a lesser 
threat than do employers without such centers. Employers report 
that managing risks associated with child care centers is of 
greater importance to them than availability, affordability or 
adequacy of liability insurance. Employers who maintain centers 
believe that risk reduction is relatively easy to accomplish. 


Generally, the cost and availability of liability insurance 
should not be a barrier to employer sponsorship of child care 
programs. 


The task force also determined that the liability insurance 
market is dynamic and changing. For child care liability 
insurance, reported weaknesses in the system may be exacerbated 
by failure on the part of the insurance industry to fully share 
information that could lead to better control of risk. More 
complete information on losses could help child care providers to 
control risks, improve staff training about risk management, and 
allow centers to use risk information to reduce their own 
accident and injury rates. Moreover, the report emphasized that 
careful attention should be paid to potential instabilities in 
the market itself. 


Finally, the report concludes that there is a need for 
greater coordination and communication among government agencies 
in the states with regard to child care liability insurance. 


# # F# 
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LABOR DEPARTMENT PUBLISHES BOOK 
ON PRIVATE PENSION SYSTEM 


WASHINGTON -- Assets of the private pension system grew six 
times faster than the whole U.S. economy between 1950 to 1987, 
according to a book published by the U. S. Department of Labor's 
Pension and Welfare Benefits Administration (PWBA). 


"One of my primary responsibilities as the Secretary of Labor 
is to protect and ensure adequate safeguards for the nation's 
pension beneficiaries," Secretary of Labor Elizabeth Dole said. 
"'Trends in Pensions' helps us to understand the enormity of our 
pension system and the changes occurring due to demographics and 
economic factors. Also helpful is the section on workers' rights 
in pension plans. I hope this book will be helpful to everyone 
interested in pension trends." 


"Trends in Pensions" includes discussion of pension coverage, 
asset reversion, pensions and mergers, investment performance, 
retiree benefits, the funding status of private pension plans and 
statistical comparability of eight international pension systems. 
In addition, limited statistical data is provided on social 
security, governmental retirement programs, individual retirement 
accounts and privately purchased annuities. 


The book's analyses of major trends and current policy issues 
found: 


° private pension assets grew at a-rate almost six times 
faster than. the total financial assets of the whole 
economy, increasing from $17 billion in 1950 to nearly 
$2 trillion in 1987 


private pension coverage remained relatively stable for 
15 years at 53 percent of full-time workers, but more 
workers enjoyed dual coverage from a supplemental defined 
contribution plan 


plans and participants in supplemental defined 
contribution plans increased dramatically from 1975 to 
1985, with supplemental coverage increasing from 21 
percent to 40 percent of all plan participants 


four-fifths of all plans had sufficient assets to pay 
accrued benefits upon termination in 1985, compared to 
less than 35 percent of plans in 1974 


-more~- 
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° the association between pension terminations and 
corporate takeovers stems more from a trend toward 
efficient corporate restructuring than accessing pension 
assets 


vesting increased from 48 percent of primary plan 
participants in 1977 to 56 percent in 1985 


The book also contains 200 statistical tables on a broad range 
of plan financial characteristics. The tables are cross referenced 
by subject areas for easy reference. 


The 500 page book was developed by PWBA's Office of Research 
and Economic Analysis. Articles and data were contributed by 
research analysts from other government agencies and the private 
sector. 


Copies of the book may be purchased for $14 from the 


Superintendent of Documents, U. S. Government Printing Office, 
Washington, D.C. 20402. The stock number is 029-000-00427-7. 


® 8 # 
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DOLE ANNOUNCES ESTABLISHMENT OF WORK-BASED LEARNING OFFICE IN THE 
S. O EPARTMENT 


WASHINGTON -- Secretary of Labor Elizabeth Dole has 
announced the establishment within the Labor Department’s 
Employment and Training Administration (ETA) of the Office of 
Work-Based Learning, which brings together several major ETA 
functions in an effort to comprehensively develop the skills of 
the American workforce. 


Secretary Dole also announced James D. Van Erden, previously 
national director of ETA’s Bureau of Apprenticeship and Training 
(BAT), as the administrator of the new office. 


The Office of Work-Based Learning is composed of: BAT; the 
Office of Trade Adjustment Assistance; and the newly created 
Office of Worker Retraining and Adjustment Programs, which 
combines ETA functions under the Economic Dislocation and Worker 
Adjustment Assistance (EDWAA) Act and the Worker Adjustment and 
Retraining Notification (WARN) Act. In addition the office will 
include a Training Policy Unit, which will encompass research and 
demonstration programs and a resources center to help both the 
private and public sectors come up with the latest in training 
technologies. 


Secretary Dole said "This new office gives the Labor 
Department a focal point for our strong and rapidly growing job 
and training partnerships with the private sector and for our 
top-priority initiatives to improve America’s workforce quality. 
The office will help dislocated workers to get back into 
meaningful jobs, young people to move from school into productive 
careers and current workers to upgrade their job skills." 


Office of Work-Based Learning Administrator Van Erden, who 
has been with the Department of Labor and ETA for 14 years, 
assumed his previous position as BAT national director in October 
1987. Prior to that, he was chief actuary for ETA’s Unemployment 
Insurance Service. 


Van Erden was born and raised in Utah. He has an M.S. in 
statistics from Utah State University and a Ph.D. in economics 
from the University of Utah. He taught at Weber State College 
in Ogden, Utah, for six years. 


## # 
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WASHINGTON -- The Producer Price Index for Finished Goods 
moved up 0.7 percent seasonally adjusted from November to 
December, the Bureau of Labor Statistics of the U.S. Department 
of Labor has reported. This followed a 0.1 percent decline in 
November and increases of 0.4 and 0.8 percent in October and 
September. The Intermediate Goods Price Index edged down 0.1 
percent for the second consecutive month after showing no change 
in October and rising 0.4 percent in the month before that. The 
Crude Goods Price Index climbed 1.8 percent over the month, more 
than in any other month since March. 


Among finished goods, the index for energy goods turned up 
following a November decrease. Consumer food prices continued to 
advance, although not as much as in either of the 2 preceding 
months. The index for finished goods other than foods and energy 
increased 0.6 percent, in large part because of a sharp advance 
in prices for tobacco products. 


Before seasonal adjustment, the Producer Price Index for 
Finished Goods moved up 0.4 percent in December to end the year 
at 115.3 (1982=100). 


From December 1988 to December 1989, the Finished Goods 
Price Index increased 4.8 percent. This followed a 4.0 percent 
advance in 1988 and was the largest rise for any calendar year 
since the 1981 increase of 7.1 percent. Prices received by 
domestic producers of intermediate goods, which had climbed 5.6 
percent in 1988, slowed to a 2.4 percent rise. Crude material 
prices were up 6.9 percent in 1989, after increasing 3.1 
percent a year earlier. 


Indexes for energy products turned up strongly at each major 
stage of processing in 1989 after falling the year before. While 
the index for finished consumer foods moved up almost as much in 
1989 as the year before (5.0 vs. 5.7 percent), price increases 
for food-related materials slowed more substantially. Excluding 
the often-volatile food and energy sectors, prices for finished 
goods rose about as much as in 1988, advances in intermediate 
goods slowed markedly, and crude goods turned down. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first legislation dealing with child labor was a 
Massachusetts Bay court order in 1640 calling for town 
magistrates to investigate the possibility of "teaching the boys 
and girls in all towns the spinning of the yarn," according to 
"Labor Firsts in America," a U.S. Labor Department publication. 


# # # 


The first state law declaring that proprietors of 
manufacturing establishments should teach their child laborers 
"reading, writing and the first four rules of arithmetic," was 
passed in 1813 in Connecticut, according to "Labor Firsts in 
America," a U.S. Labor Department publication. 


# # # 


The first investigation into the relationship between child 


labor and school attendance was in 1825 in Massachusetts, 
according to "Labor Firsts in America," a U.S. Labor Department 
publication. This was also the first investigation into a labor 
problem. Partly due to this inquiry, a child labor law was 
passed in 1836. 








